
Rady Children’s Hospital – San Diego  

School Nurse (Credentialed) - School Health Contracts San Diego, California  

Note:  
This is an RN-licensed position.  General responsibilities include the management, training, and 
consulting on student illness/injury. Hours are full-time during the school year.  

Rady Children's Hospital-San Diego offers competitive compensation and benefits, including 
Tuition Assistance, Education Hours, and Nelson Funds for Education. 

JOB SUMMARY: 

 In this unique partnership between Rady Children's Hospital and a local school district, the 
credentialed school nurse will work as part of a health team to provide a comprehensive health 
management program for assessment, evaluation, maintenance, and improvement of the health of 
students to maximize their learning capabilities.  

MINIMUM QUALIFICATIONS:  

• Bachelor's Degree in Nursing  
• 3 years of experience  
• Current California RN license  
• Current BLS for Healthcare Providers, issued by AHA  
• School Nurse Svcs Credential  
• Current CA Driver’s License  
• Proof of Auto Insurance  

PREFERRED QUALIFICATIONS:  

• Master’s Degree  
• 5 years of experience  
• School Audiometric Certificate  
• Bilingual  
• 2 - 5 years of successful school nursing experience in elementary school setting  

POSITION DETAILS:  

• Shift: Day  
• Hours are full time during the school year.  
• FTE: 1.0 FTE/Full-time, Benefit eligible  
• Location: Areo Court  

To learn more about this job, please visit HERE to submit your application. For more information 
about Rady Children’s Hospital – San Diego, visit https://jobs.rchsd.org/.  

The expected hiring range for this position is $37.63 to $51.75.  

Rady Children’s Hospital is committed to compensation that is externally competitive and 
internally equitable. We demonstrate this commitment by conducting regular market reviews to 



remain competitive with organizations of similar size in the nonprofit, healthcare sector. The range 
listed above does not represent the full salary range for the position but is the expected hiring range 
for qualified candidates. Compensation decisions consider a variety of factors including 
experience, education, licensure, unique skillsets, organizational need, and internal equity 


